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Organisations and groups covered by this strategy  

 

The following agencies and organisations are covered by this strategy: 

 
Local Authorities 
 

• Hampshire County Council  

• Southampton City Council 

• Portsmouth City Council 

• Isle of Wight Council 
 

District/Borough Councils 
 

• Basingstoke and Deane Borough Council 

• Gosport Borough Council 

• Eastleigh Borough Council 

• East Hampshire District Council 

• Fareham Borough Council 

• Havant Borough Council 

• Hart District Council 

• New Forest District Council 

• Rushmoor Borough Council 

• Test Valley Borough Council 

• Winchester City Council 
 

Criminal justice organisations 
 

• Thames Valley Police 1 

• HM Prison Winchester 

• HM Prison Isle of Wight 

• Hampshire Constabulary 

• Haslar Immigration Removal Centre  

• Hampshire Youth Offending Team 

• Portsmouth Youth Offending Service 

• Isle of Wight Youth Offending Team 

• Southampton Youth Offending Service 

• National Probation Service 

Education 

• Further education colleges and schools (Early years settings, primary and secondary 
schools per local authority area)  

• University of Portsmouth 

• Southampton Solent University  

• University of Southampton  

• University of Winchester  

• Training providers and alternative education providers 

 
1 Thames Valley Police have their own Prevent training strategy with the statutory partners and are the host police force for Counter 
Terrorism Policing South East  
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Health 

• NHS England (Wessex Local Area Team) 

• NHS Hampshire, Southampton and Isle of Wight Clinical Commissioning Group  

• Solent NHS Trust  

• Southern Health Foundation Trust  

• Hampshire Hospitals NHS Foundation Trust  

• Portsmouth Hospitals University NHS Trust  

• University Hospital Southampton NHS Foundation Trust 

• Frimley Park NHS Trust Hospital  

• South Central Ambulance Service 

• South East Coast Ambulance Service NHS Foundation Trust 

• Primary Care (GP practices, dentists, optometrists, and pharmacists) 

• Health Education Wessex 

• Isle of Wight NHS Trust 
 
Partners  

• Hampshire and Isle of Wight Fire and Rescue Service 
 
Independent Sector 

• Independent Hospitals 

• Domiciliary Care providers 

• Care homes with and without nursing 

• Voluntary organisations 

• Housing organisations 

• Commissioned and contracted services 

• Faith organisations and places of worship 
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1. Introduction and Context 
 
The national Prevent strategy is a key part of the CONTEST2, first published in 2011 (updated 
2018), and is the Government’s counter-terrorism strategy. It aims to stop people becoming 
terrorists or supporting terrorism, and seeks to respond to the ideological challenge of 
terrorism and the threat posed by those who promote it. It aims to prevent people from being 
drawn into terrorism and to work with sectors and institutions where there are risks of 
radicalisation. The strands of the strategy are as follows: 
 
Pursue is concerned with the apprehension and arrest of any persons suspected of being 
engaged in the planning, preparation, or commission of a terrorist act. 
 
Prevent is concerned with working with partners to reduce support for terrorism of all kinds; 
challenging and isolating extremists whose views are shared by terrorist organisations, and 
challenging and isolating extremists operating on the internet. 
 
Protect aims to strengthen our protection against a terrorist attack and reduce our 
vulnerability to such attacks. This involves managing the risks to crowded places and the 
safeguarding of hazardous materials. 
 
Prepare seeks to mitigate the impact of a terrorist attack where that attack cannot be 
stopped. This includes work to bring a terrorist attack to an end and to increase our resilience 
so we can recover from its aftermath. 
 
The members of the Prevent Partnerships are committed to safeguarding and promoting the 
welfare of children, young people and adults who may be at risk of being drawn into terrorism. 
This is achieved by ensuring that employees, staff, and volunteers working for us or within 
services commissioned and contracted by us, (collectively known as staff), understand their 
role and responsibilities. 
   
Staff are required to be competent and well-trained in meeting their overarching safeguarding 
duty of care to those for whom we either care for, or employ, and where necessary to take 
action for safeguarding and crime prevention purposes. Through Prevent, this will include 
taking preventive action to safeguard and support those individuals who may be at risk of, or 
are being drawn into, terrorist-related activity. 
 
 

1.1 The UK government has identified factors that may lead to individuals supporting 
and/or engaging in terrorist related activity. Understanding and targeting these 
factors is crucial to prevent radicalisation and minimise the risks it poses to national 
security. The Prevent Strategy aims to: 

 
2 The aim of CONTEST is to reduce the risk to the UK and its citizens and interests overseas from terrorism, so that people can go about 

their lives freely and with confidence. 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS02189297
98-1_CONTEST_3.0_WEB.pdf 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
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a) Respond to the ideological challenge of terrorism and the threat we face from 

those who promote it. 
 

b) Prevent people from being drawn into terrorism and ensure that they are 
given appropriate advice and support. 

 
c) Work with sectors and institutions where there are risks of radicalisation, which we 

need to address. 
 

1.2 The Prevent Strategy (2011) identified four types of terrorism that the UK faces, these 
being: 

 
a) International - the most significant current threat comes from Al Qa’ida, its 

affiliates and like-minded organisations. 

 
b) Northern-Ireland related - although the responsibility of the Secretary of 

State for Northern Ireland, the Prevent principles are applicable. 

 
c) Extreme right-wing. 

 
d) Other - often small movements in reaction to a single issue, a specific incident, or 

ideology. 
 

1.3 Tackling extremism in the UK (2013) highlighted a number of key public institutions 

where extremists can take advantage and share their ideology with others. The 

Government also identified, through the extremism task force (2014), that it needed 

to do more to address extremism in locations where it can exert control, these 

include: 

 
a) Schools 

b) Universities and further education 

c) Prisons 
 

1.4 In July 2015, the Counter Terrorism and Security Act 2015 came into force. This 

creates a statutory duty to have due regard to the need to prevent people from being 

drawn into terrorism. This duty (The Prevent Duty, 2015, updated 2021) applies to 

public bodies such as local authorities, police, some NHS bodies, schools, further and 

higher education providers, probation, prisons, and youth offending teams. The duty 

also applies to private providers supplying public functions, for example in the 

education sector. This means that Hampshire County Council, Portsmouth City 

Council, Southampton City Council and the Isle of Wight Council has a duty to lead the 

coordination of local partners in actively preventing people from being drawn into 

terrorism. 
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1.5 The Counter Terrorism and Security Act 2015 makes the ‘Channel Panel’ a legal 

requirement. Channel is a multi-agency safeguarding programme providing tailored 

support to people who have been identified as at risk of being drawn into terrorism. 

The support offered can come from any of the partners on the Panel which includes 

the local authority, police, education, and health providers. The person’s engagement 

in the programme is voluntary at all stages. 

 
1.6 Central to effective working around Prevent is a competent and well-trained workforce. 

The Prevent Boards are committed to ensuring the workforce is competent and 

confident to carry out their responsibilities to safeguard people against the risk of 

radicalisation. This multi-agency Prevent Training Strategy is designed to support the 

development of best practice in Prevent work and to ensure that professionals across 

all sectors, who are working with children and adults at risk of radicalisation, are able 

to meet the new statutory Prevent duties introduced under the Counter Terrorism and 

Security Act 2015. This strategy will address current training provision and map any 

current gaps in training provision.  

 

1.7 This Strategy is not prescriptive. It is a tool designed to help inform and shape both 

single-agency and multi-agency Prevent training plans. It seeks to establish a 

consistent approach across agencies and can be used as a benchmark tool to 

assess training provision. 

 
1.8 In June 2018, CONTEST was updated and strengthened. The updated objectives 

of Prevent are to: 

 

• tackle the causes of radicalisation and respond to the ideological challenge of 

terrorism; 

• safeguard and support those most at risk of radicalisation through early 

identification, intervention and support; 

• enable those who have already engaged in terrorism to disengage and 

rehabilitate 

  

2. Purpose 
 

2.1 The purpose of this Prevent Training Strategy is to provide a framework which ensures 
the organisations that are members of the Prevent Partnership Boards are able to meet 
their responsibilities to equip people to work effectively to safeguard and promote the 
welfare of children, young people and adults in relation to Prevent. 

 
2.2 Identification of the required level of Prevent training is dependent on the staff 

member’s role and responsibility. Following completion of the agency’s staff 
induction programme this should be linked to said agency’s staff development 
process. 
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2.3 All training provided should be inclusive, respect diversity (including culture, race, 

religion and disability), promote equality and encourage the participation of 
children, families and adults in the Prevent and Channel processes. 

 

3. Underpinning principles 
 
3.1 This Strategy is underpinned by a number of important principles which include: 
 

• All learning and development activity should create an ethos which values 
working collaboratively with others, places the service user at the centre of 
practice, is inclusive, respects diversity, promotes equality and human rights, 
dignity, freedom, and respect for others. 

• An emphasis on the role of agencies in preventing the radicalisation of 
individuals and that this activity forms part of the wider prevention and 
safeguarding agenda. 

• The importance of ensuring a wide awareness and understanding of Prevent 

and of developing practice that is consistent with the current legal and policy 

context. 

• Each organisation has individual responsibility for ensuring that their workforce 
has the required knowledge and competencies to carry out their responsibilities 
around Prevent. 

• The importance of promoting a consistent approach as well as a common and 
shared understanding of the respective roles and responsibilities of different 
organisations, and that this can contribute to the development of effective 
partnership working. 

• Single agency training provision will reflect the broad levels of development 
and learning outcomes agreed by this strategy. 

• The use of standardised materials and a cascade approach for some types of 
training. 

• This strategy will link with other relevant national and local programmes, such 
as Prevent/Channel training from the Home Office or child and adult 
safeguarding through the local safeguarding boards and partnerships.  

• There is individual agency and collective responsibility for the development and 

success of this approach. 

 

4. Roles and Responsibilities 
 

4.1 Section 26 of the Counter-Terrorism and Security Act 2015 (the Act) 
places a duty on certain bodies (“specified authorities” listed in Schedule 
6 to the Act), in the exercise of their functions, to have “due regard to the 
need to prevent people from being drawn into terrorism”. This guidance is 
issued under section 29 of the Act. The Act states that authorities subject 
to the provisions must have regard to the Prevent duty guidance when 
carrying out this duty. 
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4.2 This duty does not confer new functions on any specified authority. The 
term “due regard”, as used in the Act, requires authorities to place an 
appropriate amount of weight on the need to prevent people from being 
drawn into terrorism, when considering all other factors relevant to the 
fulfilment of their usual functions. 

 
4.3 Prevent work relies on effective partnerships. To demonstrate effective 

compliance with the duty, specified authorities must demonstrate 
evidence of productive co-operation, in particular with local Prevent co-
ordinators, the police and local authorities, and coordination through 
existing multi-agency forums, such as Community Safety Partnerships. 

 
4.4 The Prevent Partnerships are responsible for ensuring that key learning 

and developments are disseminated to all partners who support staff to be 
competent in their roles, and for updating the Prevent Training Strategy 
every three years. 

 
4.5 Those with strategic and executive roles within partner agencies have a 

responsibility to ensure that their staff are trained to recognise and 
respond to safeguarding and Prevent concerns. In addition, they are 
required to be fully cognisant of both their individual and corporate 
accountability for safeguarding children and adults, and the wider 
safeguarding agenda, including Prevent. 

 
4.6 The Home Office oversees and monitors all Prevent activity, including 

staff training. All specified authorities (“specified authorities” listed in 
Schedule 6 to the Act) must comply with the prevent duty in relation to the 
Prevent agenda. 

 
4.7 With regards to the Prevent Training Strategy, organisational Prevent 

Leads are responsible for delivering Prevent within their agencies through 
ensuring that all staff receive the appropriate training to support them to 
be competent in fulfilling their roles.  

 
4.8 Prevent leads are also responsible for ensuring that their agency 

conducts a training needs analysis based on Appendix 2.  
 

4.9 The Home Office expect Prevent leads to maintain accurate training 
records to demonstrate compliance regarding their Prevent 
responsibilities.  

 
4.10 All managers are responsible for ensuring that staff are released to 

undertake training commensurate with their competency level. Managers 
should also ensure that their staff are compliant with their competency 
requirement. 
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4.11 To remain compliant, it is recommended all organisations provide relevant staff 

with Prevent training in line with organisational policy 

 
4.12 Prevent Leads representing organisations on an advisory basis are 

responsible for advising these organisations about the Prevent training 
requirements outlined in this strategy and, where possible, for seeking 
assurance over their training offers. This could, for example, be achieved 
through conducting audits. 

 

4.13 All staff have a safeguarding duty of care to those they work with and, 
where necessary, to take action for safeguarding and crime prevention 
purposes. Through Prevent this will include taking preventive action and 
supporting those individuals who may be at risk of, or are being drawn 
into, terrorist-related activity. 

 
4.14 All staff are responsible for attending training and ensuring that they are 

compliant with their competency requirement. 

 
4.15 Organisations and managers will be required to exercise discretion when 

mapping staff against the roles and responsibilities included in this 
Training Strategy. 

 

4.16 The Appendices describe in greater detail the legal requirements 
underpinning statutory Prevent training duties; training competency 
requirements; training tier alignment to staff roles and responsibilities; 
named contacts for Prevent training across the Prevent Partnerships; and 
example training offers. 

 

• Appendix 1 – Legal Requirements Underpinning Statutory Training 
Describes and provides easy access to the legal requirements underpinning 
Prevent training. 

 
• Appendix 2 – Prevent Training Competencies 

    Describes the knowledge, skills and learning outcomes expected of all 
staff in relation to Prevent. 

 

• Appendix 3 – Learning outcomes linked to generic role types 
 
• Appendix 4 – Mapping of Prevent Training Tiers per Sector, 

According to Role Requirement 
    Maps the Prevent training tiers against sector-specific roles. 
 
• Appendix 5 – Example Training Offer 
    Provides a list of example training suitable for each training tier. 
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5.  Relevant Guidance 
 

5.1 This Strategy has been informed by the requirements outlined in the following 

legislation, guidance and local strategy: 

 

• Children’s Act (HM Government, 2004) 

• Care Act (HM Government, 2014) 

• CONTEST Strategy (Home Office, 2011, updated 2018) 

• National PREVENT Strategy (Home Office, 2011) 

• Prevent Duty Guidance (Home Office, 2015, updated 2021) 

• Prevent Duty Toolkit (Home Office, 2018) 

• Counter Terrorism and Security Act (2015) 

• Hampshire and Isle of Wight PREVENT Training Strategy (2015) 

• Isle of Wight Prevent Delivery Plan (2020/2021, updated June 2021) 

• Portsmouth Prevent Training Strategy (2018) 

• Southampton Prevent Guidance (2020) 

• Relevant sector-based guidance, competency, and core skills frameworks 

• Counter-Terrorism and Border Security Act (HM Government, 2019) 

• Counter-Terrorism Local Profiles (CTLPs) (Home Office, 2012) 

• Channel Duty Guidance (Home Office, 2020) 
 
6. Quality Assurance Framework and Standards 

6.2 This Strategy is supported by a quality assurance framework designed to provide 

benchmark standards to inform the content and delivery of Prevent training 

which will include: 

• Promotion of a competency-based approach 

• Standards for the delivery of training 

• Guidance on refresher training 

• Access to standardised training materials 

• Increasing the number of registered facilitators across all sectors 
 
7. The Model 

7.1 The Strategy identifies Prevent functions linked to generic role types, and for each 

outlines the levels of training, skills, competencies and learning outcomes required. 

7.2  It is important to note that the model describes generic role types (linked to the 

Prevent function of that role) rather than describing specific staff roles or titles. It is 

possible that some roles may sit in more than one category. Therefore, individual 

organisations will be responsible for mapping their staff roles against the functions 

and role types outlined in order to find the best ‘fit’. The learning outcomes linked to 

the generic role type can be located in appendix 3.  
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The generic role types or functions are as follows for: 

• Essential awareness for all 

• Alerters 

• Responders 

• Decision makers 

• Governance and board roles 

7.3  For each role type or function the relevant target audiences have been identified 

and for each, standardised materials, e-learning and face to face, training packs and 

resources would be sourced. The aim was to develop a website to host these 

resources which local organisations will be able to access to support their in-house 

training. Currently, the Hampshire Prevent Partnership Board website can be 

located here: http://www.hampshirepreventboard.org.uk/, the Southampton Prevent 

Partnership Board website can be located here: 

https://www.southampton.gov.uk/council-democracy/partnership-working/safe-

city/prevent/, the Isle of Wight Prevent Partnership Board website can be located 

here: https://www.iow.gov.uk/Residents/care-support-and-housing/Community-

Safety-Services/Prevent-Counter-Terrorism and the Safer Portsmouth Partnership 

Board website is located here: https://www.saferportsmouth.org.uk/prevent-training/.  

 
8. Implementation 

8.1 Individual organisations will be responsible for the implementation of the training 

Strategy within their own agency. To ensure the most effective implementation, the 

Prevent Board has made the following recommendations to individual organisations: 

• To map the specific staff roles against the generic role types and functions 

described in appendices 1 and 2. 

• To use this framework to benchmark their current training on Prevent as 

part of reviewing their internal training plans and revising as appropriate. 

• To identify Prevent Champions in order to give Prevent a higher profile and to 
support practice development. 

• To ensure the organisation has at least one registered facilitator to support the 

Prevent training programme. 

 

8.2     Each organisation can access the Hampshire Prevent Partnership website: 
http://www.hampshirepreventboard.org.uk/ which includes a training section 
providing access to standardised resources and materials. Southampton Prevent 
Partnership Board website can be located here: 
http://www.southampton.gov.uk/council-democracy/partnership-working/safe-
city/prevent.aspx, the Safer Portsmouth Partnership Board website is located here: 
https://www.saferportsmouth.org.uk/prevent-training/, and the Isle of Wight board 
website is located here: https://www.iow.gov.uk/Residents/care-support-and-
housing/Community-Safety-Services/Prevent-Counter-Terrorism  

http://www.hampshirepreventboard.org.uk/
https://www.southampton.gov.uk/council-democracy/partnership-working/safe-city/prevent/
https://www.southampton.gov.uk/council-democracy/partnership-working/safe-city/prevent/
https://www.iow.gov.uk/Residents/care-support-and-housing/Community-Safety-Services/Prevent-Counter-Terrorism
https://www.iow.gov.uk/Residents/care-support-and-housing/Community-Safety-Services/Prevent-Counter-Terrorism
https://www.saferportsmouth.org.uk/prevent-training/
http://www.hampshirepreventboard.org.uk/
http://www.southampton.gov.uk/council-democracy/partnership-working/safe-city/prevent.aspx
http://www.southampton.gov.uk/council-democracy/partnership-working/safe-city/prevent.aspx
https://www.saferportsmouth.org.uk/prevent-training/
https://www.iow.gov.uk/Residents/care-support-and-housing/Community-Safety-Services/Prevent-Counter-Terrorism
https://www.iow.gov.uk/Residents/care-support-and-housing/Community-Safety-Services/Prevent-Counter-Terrorism
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It is expected that any organisation can utilise information shared via the Prevent 
Partnership board websites to ensure staff are up to date with current risks and 
emerging themes. Please note, however, all information shared is subject to 
handling conditions by the Prevent Partnership Boards. 

8.3     The impact and effectiveness of the Strategy will be monitored via the Hampshire, 

Southampton, Portsmouth and Isle of Wight Prevent Boards. 
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https://www.england.nhs.uk/wp-content/uploads/2015/07/safeguarding-
children-young-people-adults-at-risk-saaf-1.pdf 

 

14. Skills for Health - Statutory/Mandatory Core Skills Training Framework (CSTF, 2018) 

https://skillsforhealth.org.uk/info-hub/core-skills-training-framework-cstf-and-enabling-

staff-movement-in-nhs-trusts-in-england/ 

 

15. Early years foundation stage (EYFS) Statutory Framework (DfE, 2017, updated 2021): 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachme

nt_data/file/974907/EYFS_framework_-_March_2021.pdf 

 

16. The Prevent Duty: Departmental Advice for Schools & Childcare Providers (DfE, 2015):  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachme

nt_data/file/439598/prevent-duty-departmental-advice-v6.pdf 

17. Working Together to Safeguard Children (DfE, 2018, updated 2020)3: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attach

ment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guid

ance.pdf 

 

3 The updated statutory framework sets out the legislation relevant to safeguarding and it should be read alongside the statutory guidance. 
Published 26 March 2015. Last updated 9 December 2020. Updated 'Working Together to Safeguard Children 2018' with factual changes in 
relation to information sharing, homelessness duty and references to domestic abuse. Removed 'Working Together to Safeguard Children 
2015' and 'Working Together: transitional guidance'. 

 

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736759/Prevent_Duty_Toolkit_for_Local_Authorities.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736759/Prevent_Duty_Toolkit_for_Local_Authorities.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736759/Prevent_Duty_Toolkit_for_Local_Authorities.pdf
https://www.rcn.org.uk/professional-development/publications/007-366
https://www.rcn.org.uk/professional-development/publications/007-366
https://www.rcn.org.uk/professional-development/publications/pub-007366
https://www.england.nhs.uk/wp-content/uploads/2015/07/safeguarding-children-young-people-adults-at-risk-saaf-1.pdf
https://www.england.nhs.uk/wp-content/uploads/2015/07/safeguarding-children-young-people-adults-at-risk-saaf-1.pdf
http://www.skillsforhealth.org.uk/services/item/146-core-skills-training-framework
https://skillsforhealth.org.uk/info-hub/core-skills-training-framework-cstf-and-enabling-staff-movement-in-nhs-trusts-in-england/
https://skillsforhealth.org.uk/info-hub/core-skills-training-framework-cstf-and-enabling-staff-movement-in-nhs-trusts-in-england/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/596629/EYFS_STATUTORY_FRAMEWORK_2017.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/974907/EYFS_framework_-_March_2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/974907/EYFS_framework_-_March_2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/779401/Working_Together_to_Safeguard-Children.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guidance.pdf


 

 

 

 

 

 

 

16 

 

Appendix 1: Legal Requirements Underpinning Statutory Training 
 

 

 
Core Legislation  
 

Counter-Terrorism and Security Act (HM Government, 2015); Counter-Terrorism and Border Security Act (HM Government, 2019); Care Act (HM Government, 2014); Children Act (HM Government, 2004)  

Core Guidance  
 

Prevent Duty Guidance (HM Government, 2015, Updated 2021); Channel Duty Guidance (HM Government, 2020); CONTEST: The United Kingdom’s Strategy for Countering Terrorism (HM Government, 
2018); Prevent Duty Toolkit for Local Authorities and Partner Agencies (Home Office, 2018) and sector-specific guidance, as detailed below.    

Healthcare 
Services  

Children’s Social 
Care  

Adult Social Care  Police  LA’s (includes all 
councils)  

Prisons  Probation  Fire  Early Years and 
Schools (0-16) 

Further Education  Higher Education  

Building 
Partnerships, 
Staying Safe: 
guidance for 
healthcare 
organisations 
(Department of 
Health and Social 
Care, 2011)  
 
Building 
Partnerships, 
Staying Safe: 
guidance for 
healthcare 
workers 
(Department of 
Health and Social 
Care, 2011)  
 
CCG Prevent 
Duty 
Responsibilities  
 
Safeguarding 
Children, Young 
People and Adults 
at Risk in the 
NHS: 
Safeguarding 
Accountability and 
Assurance 
Framework (NHS 
England and NHS 
Improvement, 
Updated 2019)   
 
Working Together 
to Safeguard 
Children (DfE, 
2018) 

Working Together 
to Safeguard 
Children (DfE, 
2018) 

No additional 
sector-specific 
guidance  

No additional 
sector-specific 
guidance 

No additional 
sector-specific 
guidance 

Managing 
Extremism and 
Terrorism 
Amongst 
Offenders in 
Custody and the 
Community – 
Policy Framework 
Detailed Guidance 
(National Offender 
Management 
Service, 2019)  

Managing 
Extremism and 
Terrorism 
Amongst 
Offenders in 
Custody and the 
Community – 
Policy Framework 
Detailed Guidance 
(National Offender 
Management 
Service, 2019) 

No additional 
sector-specific 
guidance 

The Prevent Duty: 
Departmental 
Advice for 
Schools & 
Childcare 
Providers (DfE, 
2015)  
 
Keeping Children 
Safe in Education: 
Statutory 
Guidance for 
Schools and 
Colleges (DfE, 
Updated 2021)  
 
Statutory 
Framework for the 
Early Years 
Foundation 
Stages (DfE, 
Updated 2021)  

Prevent Duty 
Guidance for 
Higher Education 
Institutions in 
England and 
Wales (HM 
Government, 
Updated 2021)  
 
Keeping Children 
Safe in Education: 
Statutory 
Guidance for 
Schools and 
Colleges (DfE, 
Updated 2021) 

Prevent Duty 
Guidance for 
Higher Education 
Institutions in 
England and 
Wales (HM 
Government, 
Updated 2021) 
 
There is no 
specific statutory 
training course 
however 
universities must 
show key staff 
have received 
training in Prevent 
(both induction 
training and 
refresher training 
at regular 
intervals) as 
required by the 
Office for 
Students  

  

        

        

        

Basic 
Prevent 
Awareness 
Training  

Enhanced 
Prevent 
Awareness 
Training  

Specialist 
Training  

Prevent 
Lead and 
Channel 
Chair 
Training  

Board 
Training  

https://www.legislation.gov.uk/ukpga/2015/6/contents/enacted
https://www.legislation.gov.uk/ukpga/2019/3/contents/enacted
https://www.legislation.gov.uk/ukpga/2014/23/contents/enacted
https://www.legislation.gov.uk/ukpga/2004/31/contents
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/964567/6.6271_HO_HMG_Channel_Duty_Guidance_v14_Web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
https://www.gov.uk/government/publications/prevent-duty-toolkit-for-local-authorities-and-partner-agencies
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.gov.uk/government/publications/building-partnerships-staying-safe-guidance-for-healthcare-organisations
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.england.nhs.uk/publication/safeguarding-children-young-people-and-adults-at-risk-in-the-nhs-safeguarding-accountability-and-assurance-framework/
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales
https://www.officeforstudents.org.uk/
https://www.officeforstudents.org.uk/
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Appendix 2: Prevent Training Competencies 
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Appendix 3: Learning outcomes linked to generic role types 

 
 Essential Awareness for All 

 Function: To raise awareness of Prevent and to develop community engagement. 

 

Learning 
Outcomes 

1) Understanding of the term ‘Prevent’ 

2) Understanding of the types of radicalisation 

3) Knowledge of how to report concerns 

4) Knowledge of what will happen next 

5) Confidence to report concerns 

Target audiences 1) Local communities 

2) Voluntary organisations and volunteers 

3) Service users, carers and relatives 

4) Children and young people 

5) Faith groups (places of worship) 

6) Faith based organisations offering youth groups 

7) Uniformed youth organisations (Scouts, Guides, cadets, etc.) 

8) Charity groups and organisations  

Content 1) Prevent adults terms and definitions 

2) Range of ideological backgrounds to radicalisation 

3) Signs and indicators of radicalisation 

4) How to report concerns in relation to the prevent agenda and 
what will happen next 

5) Channels available to report other types of concerns 

Suggested 

delivery methods 

Leaflets and other publicity material, Prevent Website, Board led 

engagement events and targeted awareness sessions 

  

  Alerters 

  Function: To identify risk of radicalisation and to report concerns appropriately. 

 

Learning 

outcomes 

1) Awareness of own agency’s Prevent workplace guidelines 

2) Understanding of radicalisation and the context in which it 
may occur 

3) Ability to recognise signs of radicalisation 

4) Ability to follow reporting procedures 

5) Understanding of individual responsibility re: Prevent 
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Target 
audiences 

1) All paid and unpaid staff as part of their core induction 

2) Front line staff* 

3) Ancillary staff 
 
* Includes front line staff in children’s social care, early years 

settings, schools, Further Education colleges, universities, adult 

social care, District and Borough councils, housing 

organisations, police and neighborhood teams, probation, 

prisons and other custodial settings, hospitals, community 

health, GP’s and primary care, fire and rescue services, 

voluntary organisations, charities, faith organisations (places of 

worship), care providers. 

Content 1) Basic Prevent awareness 

2) Understanding of radicalisation and the context in which it 
may occur 

3) Indicators of radicalisation 

4) How to report concerns in relation to the prevent agenda 

5) Rules of confidentiality, consent and information sharing 

6) Recording 

7) Whistleblowing 

Suggested 

delivery 

methods 

Single agency delivery: induction, basic awareness sessions,  

e-learning modules and study aids using standardised training 

packs and material, Prevent website, leaflets and other publicity 

material. 

 

Responders 

Function: Staff with professional and organisational responsibility for Prevent who 

may be expected to undertake direct work with someone who has been identified as 

at risk of radicalisation and/or participate in Channel Panels. 
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Learning 

outcomes 

Demonstrate an ability to: 
 
1) Work within an appropriate legal, policy and professional context 

2) Adopt a person-centered approach 

3) Work preventively with people at risk of radicalisation 

4) Identify and respond to factors increasing vulnerability to 
radicalisation 

5) Share information appropriately 

6) Maintain confidentiality 

7) Ensure the person’s mental capacity is considered 

8) Access appropriate advocacy support for service users 

9) Interpersonal skills and ‘difficult conversations’ 

10) Ensure the support offered is appropriate and proportionate 

11) Undertake effective risk assessment and management 

12) Knowledge and understanding of the Prevent case management 
process 

13) Knowledge and understanding of Channel Panel and referral 
pathways 

14) Knowledge of relevant community safety processes and referral 
pathways 

15) Develop effective safeguarding plans 

16) Maintain appropriate recording 

17) Consult with line management as appropriate and be 
accountable 

Target 

audiences 

Professionals who may be expected to undertake direct work with 

someone who has been identified as at risk of radicalisation and/or 

participate in Channel Panels, or Safeguarding leads with 

responsibility for Prevent such as: 

 
1) Qualified social workers 

2) Qualified clinical nursing and medical staff 

3) Teachers 

4) Designated safeguarding leads 

5) Police staff 

6) Probation and community rehabilitation companies 

7) Community safety managers 

8) Housing managers 

9) Prison managers 

10) Registered Facilitators 

11) Voluntary organisations 

12) Faith organisations and places of worship  

13) Commissioned and contracted services 

14) Fire and Rescue services 
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Content 1) Detailed safeguarding awareness and legal, policy, professional 
context 

2) Prevention and early intervention 

3) Information sharing duties and powers 

4) Confidentiality 

5) Mental capacity and consent 

6) Risk assessment and management 

7) Prevent case management process 

8) Channel Panel and referral pathways 

9) Community safety processes and referral pathways 

10) Interpersonal skills and ‘difficult conversations’ 

11) Recording 

Suggested 

delivery 

methods 

Formal training, case study material and exercises, multi-agency 

seminars and workshops, practice guidance and toolkits, Prevent 

website, development of Prevent practitioner forums. 

 

Decision Makers 

Function: Making decisions about actions and next steps, chairing meetings and 
supervising staff undertaking Prevent work. 

 

Learning 

outcomes 

Demonstrate an ability to: 

 
1) Work within an appropriate legal, policy and professional 

context 

2) Engage all relevant partners in Prevent work 

3) Manage the information sharing process appropriately 

4) Chair meetings effectively 

5) Manage parallel processes appropriately 

6) Negotiate in order to manage/resolve conflict 

7) Ensure appropriate community safety processes are 
accessed 

8) Ensure appropriate advocacy support is accessed 

9) Lead the risk management process and development of risk 
plans 

10) Provide effective support to staff engaged in Prevent work 

11) Provide management oversight of Prevent work 

12) Ensure any support offered is appropriate and proportionate 

13) Ensure practice is consistent with a person-centered 
approach 

14) Identify and respond to learning highlighted in specific cases 

15) Consult with line management as appropriate and be 
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accountable 

16) Provide supervision and opportunities for reflective practice 

17) Maintain appropriate recording 
Target audiences Managers or staff who are responsible for making decisions 

about next steps and who may be expected to chair multi-

agency meetings in agencies such as: 

1) Child and adult social care 

2) Education (early years settings, schools, FE and higher 
education) 

3) Health 

4) Police 

5) Community safety 

6) Housing 

7) National Probation Service (South Central) 

8) Prisons 
9) Channel Panel Chairs 

Content 1) Detailed safeguarding awareness and legal, policy, 
professional context 

2) Person Centered Approach 

3) Prevention and early intervention 

4) Risk assessment and management 

5) Information sharing duties and powers 

6) Capacity and consent 

7) Parallel processes and referral pathways 

8) Interpersonal skills and difficult conversations 

9) Recording 

10) Chairing meetings 

11) Supervision and reflective practice 

Suggested 

delivery methods 

Formal training, case study material and exercises, multi-

agency seminars and workshops, practice guidance and 

toolkits, Prevent website, development of 

Prevent practitioner forums. 

 

8.5 Relevant Board/Governance Roles 

Function: To scrutinise Prevent work and to challenge and hold partner 

organisations to account. 

 

Learning 
outcomes 

As part of the governance and scrutiny role, demonstrate an 
ability to: 

1) Understand the legal and policy context for Prevent 

2) Understand the respective roles and responsibilities of partner 
organisations 
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3) Provide effective strategic leadership for Prevent across the 
area 

4) Gain assurance that statutory Prevent duties are being met 
appropriately 

5) Hold local agencies to account for their Prevent work 

6) Promote person centered and outcome-based approaches 

7) Use the process of continuous professional development to 
evidence that generic learning from cases is gained and 
applied in practice 

Target audiences 1) Hampshire Prevent Boards 
2) Portsmouth Prevent Board 

3) Southampton Prevent Board 
4) Isle Of Wight Prevent Board 

Content 1) Legal and policy context for adult and children safeguarding 

2) Counter Terrorism and Security Act 2015 and statutory duties 

3) Local and National Prevent Strategy 

4) Role of the Prevent Board 

5) Roles and responsibilities of partner organisations 

6) Person centered approaches 

7) Parallel processes 

8) Board governance arrangements 
9) Scrutiny arrangements and key questions 

Suggested 

delivery methods 

Formal training, case study material and exercises, multi-agency 

seminars and workshops, practice guidance and toolkits, Prevent 

website. 
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Appendix 4: Mapping of Prevent Training Tiers per Sector, According to Role Requirement 
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Appendix 5: Example Training Offer 


